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About the respondents

Which of the following best describes your gender?
Female
Male

Non-binary & other

SEXVUALITY “@2

Q. Which of the following best describes your sexuality?

Heterosexual/straight | (NG 79
Bisexual - 9%
Gay (2%
Lesbian |} 2%
Other | 1%
Prefer not to say - 7%

Bl

Which of the following best describes your ethnic group?

Arab

Asian/Asian British

Black/African/Caribbean/
Black British

Mixed/multiple ethnic background

White/White other

Other

Prefer not to say




About the respondents

schooL [fil] FREE scHooL MEALs O

Q. Which type of school did you attend?

state school |

- ves | 257
Private school - 14%

No | G5
I don't know |{) 8%
Prefer not to say ' 2%

Q. Were you eligible for free school meals at any point during
your school years?

oed)
pisaBiLITY $ir7

Q. Do you consider yourself to have a disability?

84%
No

5%
Prefer not to say

Physical | QD 17

Neurological

Both | 15%

68%




About the respondents

What is your graduation year?

Already 2025 2026 2027 &
graduated beyond

What stage are you at in your career?

Applying for graduate jobs

Applying for internships/industrial
placement/work experience

I've secured a graduate job

Researching & considering my options
Applying to further study

| have no idea what | want to do

I'm planning on taking time
out after university
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Confidence in securing a role

Q. Are you confident about securing a graduate role after university?

‘Yes' responses from all students over time

60%

50%

40%

30%

Confidence continues
to dip this year for
20% students.

10%

January January January April October January October January January January January
2018 2019 2020 2020 2020 2021 2021 2022 2023 2024 2025

Bl




Confidence in
securing a role

Q. Are you confident about
securing a graduate role
after university?

‘Yes' responses

Bl

All

Male

Female

Black heritage

State school

Private school

Free school meals

Low social mobility*

LGBTQIA+

Physical disability

Neurological disability

S 67+

[ 2025 data H 2024 data




Confidence in securing a role

Q. Which of the following reasons for a decline in confidence do you relate to most?

I've not managed to secure internships or
placements during my time at university

I'm not confident about passing the
assessment processes for graduate roles

There doesn't seem to be many roles out
there that | want to apply for

The rise in the use of Al is making it more
competitive and harder to stand out

| feel like | have skills gaps that I've not
been able to fill while at university

| don't think the degree I'm studying
is relevant for the career | want to go into

Other

Bl

WHAT OUR MEMBERS ARE SAYING %

“The chances of getting an interview
are low simply due to limited
experience. We all wish we at least
had the chance to prove ourselves.”

Stephanie lacob
Bright Network member







Preparedness

Q. Do you feel prepared to enter the world of work?

All

Male

Female

Black heritage
State school
Private school

Free school meals
Low social mobility
LGBTQIA+

Physical disability

Neurological disability

Bl

69%
71%

78%
D 812

G 65 %
G 612

G 7 4%
G 7 9 %

G 6325
G 6.3 %%

G 69 %
G 7 3%

G 65 %
G 65 %

G G2 9,
G 5O %,

G 63
G 64 %

G G 7 %
G G S o

G S 8 9
G S 89,

H 2025 data 12024 data

Q. Are you confident of what
is expected from you in the New
i i for 2025
first six months with your

graduate employer?

Yes 60% No 40%




Skills

Q. Outside of your university Coding
course, what do you feel
you need to learn or
upskill in most before entering  commercial awareness
work?

Networking

Core IT skills (e.g. Excel)

Leadership or management skills

Using Al

Negotiation and persuasion

Presentation skills

Expectations in a professional environment
Organisation and time management skills
Problem solving

Resilience

. I I I Teamwork




Insights from students T Insights from employers

Q. what do you think employers value most in Q. What do you value most in
graduates joining their scheme(s)? graduates joining your scheme(s)?

Existing industry experience Passion for the business

A 2:1 or above Resilience
Communication skills Commercial awareness

Passion for the business Communication skills

Confidence Teamwork

Commercial awareness Existing industry experience
Teamwork Leadership skills

Digital skills Digital skills

1]

2 ]
3
4

Problem-solving skills B Problem-solving skills

6
7
8
9

10 |

Resilience Organisation and time management 10
Organisation and time management 11 Confidence

n
Leadership skills 12 A 2:1or above m







Application behaviours

Q. At what time of year do you tend to make most applications?

AUG - SEP OCT - NOV DEC - JAN FEB ONWARDS

21% 36% 26% 17%

Bl




Application behaviours

Q. How many applications have you started
this year?

We asked those who told us they are actively applying

o | s
n-20 [ 225

21-30 | [ 13+

31-50 _12%

51-70 -7%

71-99 .3%

100+ -9%

KEY FINDINGS <Q

Q. When it comes to making job applications,
which statement do you relate to the most?

We asked those who told us they are actively applying

57%
43%
| apply to as many jobs as | can | apply to roles only at
initially, even if | won't necessarily companies that | definitely
stay in the process if successful want to work for

Self-reported application volumes are up year-on-year, although perhaps less than
expected based on reports from employers. The number of students making 11-30

applications is up 9 percentage points, 31-50 is up 3 and 51+ is up 5.

Bl




Al and applications

o o of students use Al when
/O making job applications

12%

Q. For how many of the

applications you've 76% or
more
sent have you used
i ?
Al for assistance? Fewer 359,

17% Between than 25%

We asked those who told 51% - 75%

us they are actively applying

Between
25% - 50%

Bl 36%

WHAT OUR MEMBERS ARE SAYING %

“l use it to assist my
applications because not
using it is like not using the
internet and relying on books
only. Times are changing and
we should too.”

Raghav Vijay

Bright Network member




Al and applications

Q. How much do you expect to be allowed to use Al when going through
recruitment processes?

41%

35%

5%

3%
]

1%

15%

I don't expect to be
able to use it at any
point throughout a
recruitment process

Bl

For creating a CV
and cover letter as
well as completing

application forms

Throughout the
recruitment
process

During
the online
assessments

During in-person
assessment
stages

| don’t
know




Al and applications

Q. If an employer said that they do not allow candidates to use Al during the
recruitment process, would it make them more or less appealing?

A lot more - 12%
A little more - 1%
o iterence. | I 62
A little less - 12%

Atotiess () 3 KEY FINDINGS -:Q

40% of you told us you'd still not set guidelines around Al usage
iNn your processes, but 28% of you will be setting them for the
next recruitment season.

For those of you still yet to decide, here's what other employers
are doing:

e 22% allow candidates to use Al in some
but not all stages

 44% don't allow candidates to use Al

Bl + 34% allow candidates to use Al at all stages




Al and applications

Q. Would you still use Al during the recruitment process if
an employer said that you weren’t to use it?

ves | D 7
vavee | D 17
v | 76

WHAT OUR MEMBERS ARE SAYING ‘Da

“I'd follow their rules, though |
disagree with any view that Al
shouldn't be used in helping
structure how to present my CV or
motivation — the experiences are still
my own, as is the motivation.”

Aidan Cross
Bright Network member

Bl




Reneges and
retention

Bl

21



Attitudes towards reneging

Q. If you had already accepted an internship or graduate role WHAT OUR MEMBERS ARE SAYING [)

offer, would you reject it for another? “| think at the beginning of your
career itis important to prioritise
yourself especially when you are
building yourself professionally,

necessarily a bad thing.”
vo | 46 Sara Benbia

Bright Network member

We asked those who told us they are actively applying

Q. Before starting your graduate role, did you reject other
role(s) you also had offers for?

We asked graduates

o |17
o | 5

Bl




Plans after the grad scheme

Q. Thinking about your current career
plans, after you finish your
graduate scheme, do you plan to
stay with your current employer?

We asked graduates who told us they were on a
graduate scheme

Bl

4&7%

30%

13%
10%
| have no plans | plan to I'll almost 1 will
to leave but | proactively look certainly definitely
would be open at opportunities stay leave

to options and
offers

to move after my
graduate scheme




Career journey & J ,» 8

and motivations ‘\

Bl

24
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Career journey e

Q. When did you first start
researching graduate
careers and employers? flfrsrzg?:ﬁi tfr:r:r
studentsy a
55% are researching Second year
employers now 20%
55% plan to start in
6 8 O/ their second year
of students are =
researching Mihbmt
graduate employers 12%
before their final =
Final year 9
yea r 230/ After graduation

9%

Bl




Events

Q. Do you prefer in-person or virtual events?

In-person

KEY FINDINGs =Q

Black heritage students
selected virtual events at a
higher rate than the overall
student population.

Bl




Motivations

Q. What's most important to you when choosing a graduate role?

37% 33
%
31« 29,
23% 21
15%
'I%
Salary, benefits & advancement A company’s people The characteristics A company’s
within the organisation & culture of the role reputation & image
M 2025 data Bl 2024 data

Bl




Motivations

Q. Before applying to a company, do you consider its commitment to...

..diversity and inclusion

46%
38%
I 16%
| actively | consider I don't think
research it it about it

..reducing its environmental impact

50%
29%
I 21%
I actively | consider I don't think
research it it about it

Bl

..employees’ mental wellbeing

51%
38%
I %
| actively | consider | don't think
research it it about it

..supporting charitable projects

53%
25% 229
| actively | consider | don’t think
research it it about it




Development

Q. What do you want to see and hear from employers when it comes to development,
upskilling and progression?

We asked those who told us they are actively applying

The option for rotations within your scheme — 55,

Being able to see what previous graduates on the —
scheme have achieved 51%
Opportunities for learning and development outside — 51°
of your graduate scheme %
Clear outline of progression opportunities and promotions _ 36%
Being able to see long-term progression through senior role models _ 34%

Staying in one specific role throughout your scheme - 9%

Other | 1%

Bl




Mental health
support

Bl



Support during applications

Q. Do you expect employers to provide Q. Do you expect employers to provide mental
mental wellbeing support for candidates wellbeing support for their employees?
going through the application process?

92

Yes 52% NO

B Yes No




Expectations
and flexibility

Bl



Location preferences |

Q. In which region would you most like to
work in your first graduate job?

3%
Scotland

28% 1%

. Northern Ireland
prefer to work outside of

London ‘)
2%
North East
6%
2% North West .
want to work fully $ 7 A)
remotely 2% Midlands
Wales
2%
East
&
want to work abroad
g
3%
(o)
: I | I 2 /° South East

South West

19% of

students don't
mind where
they work

28% London




Salary expectations

Q. What is your expected basic annual salary in your first job after graduating?

£29,920
£29,451

E £29,000
= £27,437 £27,611
5 £28,000 £27.200 £27,270
g
9 £27,000 e \
o
> £25,315
2 £26,000
! -1

£25,000

2018 2019 2020 2021 2022 2023 2024 2025

Results by year

Bl




Salary expectations

Q. What is your expected basic annual salary in your first job after graduating?

D0

7/,

i

7

7

£29,451 ¢

Physical Neurological

ial LGBTQIA+

mobility

hool Low soc

Free sc

All

disability disability

tage

Bl



Salary expectations

New
for 2025

Q. What is your expected basic annual salary after you finish your graduate scheme?

£37 464 £38,229

L 5

2/

'// \\

YD
oy @,
u'////

W

' //

£35,354

350

7//4

Q//
' )

t///

@v/\\

'

£35,500

Physical Neurological

Low social LGBTQIA+

Male Black State Private Free school
school mobility

Female

All

disability

disability

meals

school

heritage

expectation after
five years is up by
1% year-on-year

Average salary

o
%
“q
I
W

Q. What is your expected basic annual
salary five years after graduating?

Bl



Flexible working

Q. Do you expect to regularly work outside of your contracted hours?

58% 4L2%
No Yes

4 )
‘No’ responses
4% 64
58, o 57, ©2%» 57, 59 ©  6lx  60%
47%
All Female Male Black State Free school Low social LGBTQIA+ Physical Neurological
heritage school meals mobility disability disability

. J

Bl




Flexible working

Q. How important is flexible working for Q. How many days per week do you want to be in
your first graduate job? the office during your first graduate job?
63% 2% 2%

1 day 0 days 3"%

5 days
8% \\
2 days

26%
11%
B 29%
3 days
It's essential It's nice to It's not a key
for me have but not consideration 28%

essential for me 4 days

Bl




Flexible working

Q. What is most important for you when thinking about what you
want to get out of your time in the office?

Opportunity to learn from others _ 39,
The chance to build my network with people
outside of my immediate team _ 18%
Teamwork and collaboration _ 1
To help with a healthy routine — 9
Improved mental health - 8-

I will be more productive in the office - 7

For social opportunities - 4o,

For a better working space than | have at home ([l 3¢

Other ' T

Bl




Flexible working

Q. How many days per week do you want to be in the office during your first
graduate job?

Those who selected five days a week

38
3% 30
284 27, 27% 27 * 28
% % % o o
I I 1 o I I I I zi/'
Female Male Black State Free Low LGBTQIA+ Physical Neuro-
heritage school school social disability logical

meals mobility disability

Bl




Thank you
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